Parties should promptly notify the Administrative Assistant of any formal errors so that this Office can correct
them before publishing the decision. “This notice 15 not intended to provide an opportunity for a substantive
challenge 1o the decision.

Notice:  This deciston may be formally revised before it s puh]ishcd i the District of Columbia Register.
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INITIAL DECISION

INTRODUCTION AND FINDINGS OF FACT

In a letter dated May 20, 2005, David Gilmore, Vransportauon Administrator, noufied
Iimployee that her position as a Motor Vehicle Operator would be abolished and she would
be removed as part of a reduction in force (R1F). On the same date, Mr. Gilmore sent
Tmployee a letter offering her an equivalent position.

On June 13, 2005, Employee filed an appeal with this Office. However, on August

18, 2005, the Office receved a letter from Ms. Morton withdrawing her appeal. The record
1s now closed.

JURISDICTTON

The Office has jurisdiction putsuant to D.C. OFFICIAL CODE § 1-606.03 (2001
tepl).

ANALYSIS AND CONCLUSION

Based upon Employee's voluntary withdrawal, her petition for appeal shall be
distnissed with prejudice.
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ORDIER

It 15 hercby ORDERLD that the petiion in this matter is
dismissed with prejudice.

FOR THI, OFFICIE: ﬂ 72 . W

Sheryl Sears, 1isq.
Adminstrative Judge




