
 
 
Notice:  This decision may be formally revised before it is published in the District of Columbia Register and the 
Office of Employee Appeals’ website.  Parties should promptly notify the Chief Operating Officer of any formal 
errors so that this Office can correct them before publishing the decision.  This notice is not intended to provide an 
opportunity for a substantive challenge to the decision. 
 
 

THE DISTRICT OF COLUMBIA 

BEFORE 

THE OFFICE OF EMPLOYEE APPEALS 

___________________________________________ 
In the Matter of:     ) 
       ) 
EMPLOYEE1,      ) OEA Matter No. 1601-0054-26 
       ) 

v.     )  Date of Issuance: April 30, 2026 
       ) 
D.C. DEPARTMENT OF PUBLIC WORKS,  ) MONICA DOHNJI, Esq. 

Agency      ) Senior Administrative Judge  
       )   
       )     
Barbara J. Milton, Esq, Employee Representative 
Anthony Crispino, Agency Director 

INITIAL DECISION 

INTRODUCTION AND PROCEDURAL HISTORY 

On April 13, 2026, Employee filed a Petition for Appeal with the Office of Employee 
Appeals (“OEA”) contesting the D.C. Department of Public Works’ (“Agency” or “DPW”) decision 
to suspend her for fifteen (15) workdays without pay, from April 13, 2026, to May 1, 2026. OEA 
issued a Request for Agency Answer to Petition for Appeal on May 17, 2025. Subsequently on April 
23, 2026, Employee’s counsel filed a notice of Withdrawal of her Petition for Appeal citing therein 
that “Please accept this correspondence as formal notice that Appellant [Employee], hereby 
withdraws her appeal filed with the Office of Employee Appeals on April 13, 2026. The withdrawal 
is based on Agency’s rescission of the fifteen (15) day suspension that was the subject of the appeal. 
As the underlying adverse action has been resolved, the appeal is now moot. Accordingly, Appellant 
respectfully requests that this matter be withdrawn and closed.”2 This matter was assigned to the 
undersigned on April 24, 2026. I have determined that an Evidentiary Hearing is not warranted in 
this matter. The record is now closed. 

JURISDICTION 

The Office has jurisdiction in this matter pursuant to D.C. Official Code § 1-606.03 (2001). 

 
1 Employee’s name was removed from this decision for the purposes of publication on the Office of Employee 
Appeals’ website. 
2 See. Withdrawal – [Employee] v. District Department of Public Works (April 23, 2026). 



OEA Matter No. 1601-0054-26 
Page 2 of 2 

ISSUE 

Whether Employee’s Petition for Appeal should be dismissed. 

ANALYSIS AND CONCLUSIONS OF LAW 

In the instant matter, Employee noted in her April 23, 2026, submission to this Office that 
“… Appellant respectfully requests that this matter be withdrawn and closed.” Since Employee has 
withdrawn her Petition for Appeal, and Agency has rescinded the fifteen (15) days suspension 
without pay, I find that Employee's Petition for Appeal should be dismissed.  

ORDER 

It is hereby ORDERED that Employee’s Petition for Appeal in this matter is DISMISSED.  
 

FOR THE OFFICE: 

/s/ Monica N. Dohnji______________ 
MONICA DOHNJI, Esq. 
Senior Administrative Judge 

 


