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INITTIAL DECISION

INTRODUCTION AND STATEMENT OF FACTS

On July 31, 2004, Employee, a Reading Teacher, filed a perition for appeal from
Agency’s final decision allegedly separating her from Government service pursuant to a
reduction-in-force (RIF).

This matter was assigned to me on June 21, 2005, My review of the case file
showed that in its Answer to the petition for appeal, Agency claimed that in licu of being
scparated from secrvice, Employce had accepted a position at another school and thus
sutfered neither a break in service nor a loss of pay. On Junc 23, 2005, Emplovee
confirmed that Agency’s claim was accurate and that she wished to withdraw her petition
for appeal. The record is closed.
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JURISDICTION

The Office has jurisdiction in this matter pursuant to D.C. Official Code § 1-606.03
(2001).

ISSUE

Whether this matter may now be dismissed.

ANALYSIS AND CONCILUSION

Employee has voluntarily withdrawn her petition for appcal.  Pursuant to this
withdrawal, I conclude that this matter may now be dismissed.

ORDER

It is hereby ORDERED that this matter is DISMISSED.

FOR THE OFFICE:




