
Notice:  This decision may be formally revised before it is published in the District of Columbia Register and the 

Office of Employee Appeals’ website.  Parties should promptly notify the Office Manager of any formal errors so 

that this Office can correct them before publishing the decision.  This notice is not intended to provide an 

opportunity for a substantive challenge to the decision. 

THE DISTRICT OF COLUMBIA 

BEFORE 

THE OFFICE OF EMPLOYEE APPEALS 

__________________________________________ 

In the Matter of:     ) 

       ) OEA Matter No.: 1601-0029-19C20 

AHMAD HARVEY,     ) 

 Employee      ) 

       ) Date of Issuance:  September 18, 2020 

  v.     ) 

       )          ARIEN P. CANNON, ESQ. 

DISTRICT OF COLUMBIA DEPARTMENT OF  ) Administrative Judge 

GENERAL SERVICES,     )  

 Agency     )  

__________________________________________)  

Ahmad Harvey, Employee, Pro se  

C. Vaugh Adams, Esq., Agency Representative 

 

ADDENDUM INITIAL DECISION1 

 

An Initial Decision was issued in this matter on January 31, 2020, reversing Agency’s 

decision to remove Employee from his position. On September 10, 2020, Employee filed a 

Motion for Compliance/Enforcement.  A Status Conference to address Employee’s motion was 

held on September 17, 2020.  This Addendum Decision is now being issued to clarify the order 

in the Initial Decision.  The Initial Decision read, in pertinent part: 

 

1. Employee shall be placed on unpaid administrative leave from the 

effective date of his termination—January 19, 2019—through the 

time he is able to have his SPO commission reinstated; 

 

2. Agency shall immediately reimburse Employee all back-pay and 

benefits, if any, lost as a result of his termination. 

 

To better describe the time frames described in number 1 and number 2 above, it is 

hereby ORDERED that:   

 

1. Employee be retroactively placed on unpaid administrative leave from January 19, 

2019, through June 10, 2019; and 

 
1 This decision was issued during the District of Columbia's COVID-19 State of Emergency. 
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2. Employee shall be reimbursed all back-pay and benefits from June 11, 2019, through 

March 18, 2020. 

 

 

FOR THE OFFICE: 
        /s/ Arien P. Cannon                     _                                    

ARIEN P. CANNON, ESQ. 

        Administrative Judge 

 

 


