Notice: 'This deciston nuay be formally revised betore it is published in the District of Columbin
Reguster. Parties should promptly notify the Administrative Assistant of any formal errors so
that this Office can correct them before publishing the decision. Fhis notice is not intended
to provide an opportunity for a substantive challenge to the decision.
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Employee, a Special Assistant, was the subject of a reduction-in-force and filed a Pennon
for Appeal with this Office. On Ocrober 29, 2001, the Administrative Judge mailed to
Employee’s address of record an Order that set forth a schedule for a prehearing conference and

that required Employce to submit a prchearing statement by a certain date. That
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correspondence was returned to the Ofhcee as “unable o forward.”  Thereatter, the
Admuustrative Judge attempted to call Employee at both of the phone numbers Employee had
provided.  The first number was no longer in service and the Administrative Judge was
informed that Employee did not hive ar the residence of the second number. Believing that
Employce had faled to noufy this Officc of his new address, the Administrative Judge
dismissed his appeal for failure to prosecute.

Emplovee filed a timely Petition for Review. In his Peution for Review Employee
argues that he did not recerve the October 29, 2001 Order. Further, he arguces that his appeal
should not have been disnussed because, according to Employee, he notified this Oftice betore
Icaving this arca in September 2000 of his change of address and tclephone number. In
support of this argument Employee attached to his Peution for Review a copy of the front of
the envelope that this Office used to matl the Initial Decision to Employee on December 3,
2001, The address on this envelope 1s Employec’s new address.

Itappears that this Office had notice of Employec’s new address. Thercfore, Employec’s
appeal should not have been dismissed for failure to prosecute.  Accordingly, we grant
Employec’s Petition for Review and remand this appeal for further proceedings conststent with

this opinion.
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ORDER

Accordingly, 1t 1s herecby ORDERED that Employec’s Pettion
for Review 1s GRANTED and this matter s REMANDED for

proceedings consistent with this opinion.

FOR THE BOARD:

~ - LS ~
Eras A. Hyman, Chdir

Horace Kreitzman

-~

Brian Lederer

N ity £ e d

Ik(:ith E. Washinﬂm

The mninal decision in this matter shall become a final decsion of the Office of Employee
Appeals 5 days after the issuance of this order. An appeal from a final decision of the Office
of Employce Appeals may be taken to the Superior Court of the District of Columbra within
30 days after formal notice of the decision or order sought to be reviewed.



