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INITIAL DECISION
PROCEDURAL HISTORY

Employee filed a petition with the Office of Employee Appeals (“OEA”) on February 6,
2024, appealing the decision of the D.C. Department of For Hire Vehicles (“Agency”) to remove
her from her position as an Information Technology Specialist effective February 5, 2024. In
response to OEA’s February 7, 2024, request, Agency submitted its answer to the appeal on
March 8, 2024. The matter was assigned to me on March 12, 2024. | held a Prehearing Conference
on April 9, 2024. The parties indicated that they have agreed on the terms of a settlement and on
April 19, 2024, Employee emailed a signed letter indicating that they had settled the matter. The
record is closed.

JURISDICTION

The Office has jurisdiction in this matter pursuant to D.C. Official Code 81-606.03 (2001).
ISSUE
Should the petition be dismissed?

FINDINGS OF FACT, ANALYSIS AND CONCLUSIONS

Since the parties have settled their dispute, Employee's petition for appeal is dismissed.
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ORDER

It is hereby ORDERED that this matter is DISMISSED with prejudice.

FOR THE OFFICE: [s/ Joseph Lim
Joseph E. Lim, Esqg.
Senior Administrative Judge




