
Notice: This decision may be formally revised before it is published in the District of Columbia 

Register and the Office of Employee Appeals' website. Parties should promptly notify the Chief 
Operating Officer of any formal enors so that this Office can c01Tect them before publishing the 
decision. This notice is not intended to provide an opportunity for a substantive challenge to the 
decision. 

In the Matter of: 

EMPLOYEE 1

v. 

D.C. DEPARTMENT
OF TRANSPORTATION,

Agency 

THE DISTRICT OF COLUMBIA 

BEFORE 

THE OFFICE OF EMPLOYEE APPEALS 

) 
) 
) 
) 
) 
) 
) 
) 
) 

OEAMatter No.: 1601-0049-24 

Date oflssuance: August 13, 2026 

OPINION AND ORDER 
ON 

PETITION FOR REVIEW 

Employee worked as a Transportation Planner with the D.C. Department of Transportation 

("Agency or "DDOT").2 On November 1, 2023, Agency issued an Advance Notice of Proposed 

Removal charging Employee with violation of District Personnel Manual ("DPM") § 1605.4(d) 

( failure or refusal to follow instructions) and § 1607 .2( d)(2) ( deliberate or malicious refusal to comply 

with rules, regulations, written procedures, or proper supervisory instructions). The cause of the 

proposed action was based on Employee's refusal to accept their direct supervisor's decision that they 

could not attend a conference (the "conference") on Light Electric Vehicles ("e-bikes") as a 

representative ofDDOT. According to Agency, rather than accept their supervisor's refusal, Employee 

1 Employee's name was removed from this decision for the purposes of publication on the Office of Employee Appeals' 
website. 
2 Consistent with the Initial Decision and Employee's request not to be addressed by name and/or gender-specific 
pronouns, this Board will utilize gender neutral pronouns. 




















